
TIVERTON PRIMARY SCHOOL 
 
 

Behaviour Management Policy 
 

For 
 

Foundation Stage (Ages 3-5) 
 
 
 
 
 
 
 
 
 



Ethos of Early Years 
 

Within school we aim to provide a safe, secure, happy, welcoming, relaxed, 
stimulating and orderly environment where the diversity of social and 
cultural backgrounds reflected in the school are valued, respected and 
celebrated. 
 
We believe that children in the Foundation stage cannot learn successfully if 
their behaviour or the behaviour of others is affecting their ability to join 
in successfully with what is provided. 
 
Children need to feel happy and secure in order to do their best. They are 
supported in the Early years through discussion, praise and encouragement, 
to behave appropriately and to think for themselves about the consequences 
of their actions. We believe that this will help children to develop an 
understanding of self-discipline. We believe that respect includes caring for 
each other and each other’s property, opinions, feelings; caring for their 
equipment, surroundings and living things such as plants and animals. 
 
We have a high expectation of reasonable and co-operative behaviour from 
all adults and children within school and of mutual respect and support for 
each other. 
 
Central to this is our commitment to a working partnership with all parents 
and carers for the benefit of the children. 
 
 
 
 
 
 
 
 
 
 
 
 
 



Why do we need a Behaviour Management Policy? 
 

We believe that a clear Behaviour Management Policy put into practice will: 
 

1. Enable children to develop self confidence and feel positive about 
themselves. 

 
2. Enable children to develop self control, self discipline and 

independence. 
 

3. Enable children to understand limits and boundaries and to help them 
to make choices about how they behave. 

 
4. Enable children to express their feelings. 

 
5. Allow children and adults to respect each other. 

 
6. Enable children to work co-operatively as a group. 

 
7. Create an environment where children feel safe to express 

themselves and where adults are willing to listen. 
 

8. Reinforce our belief that every child has potential, is unique and 
capable of learning. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



What does the Behaviour Management Policy entail? 
 

A successful Behaviour Management Policy will ensure that: 
 

1. We set clear boundaries for the children and apply them consistently. 
 
The staff discuss and agree on basic boundaries. These are then discussed 
with the children during group/circle time and children are also allowed to 
make suggestions. Once the rules have been agreed they are then displayed 
around the class-room. 
 

2. We make serious attempts to understand the behaviours of children. 
 
Staff will explore what happens before and after an incident. We will seek 
advice and observations from parents/carers. Within the school we may seek 
advice from the special educational needs co-ordinator, Head Teacher or 
draw on the experience and expertise of other staff. 
 
If further understanding is required we will ask for advice from outside 
agencies such as social services or the educational psychologist or speech 
therapist. In such cases parents/carers agreement will always be sought. 
 

3. We give children positive choices and help them to understand the 
outcomes and consequences of their behaviour. 

 
The adults will use clear and simple language to explain alternatives and 
choices. Group/circle time is used to reinforce understanding of behaviour. 
We use techniques such as praise, giving children choices, anticipating and 
diffusing, time out, mobile time out and in rare cases restraint. 
 
Praise 
 
We help children to feel good about themselves. If children get rewarded 
for appropriate behaviour, they have less need for inappropriate behaviour. 
 
 
 



Giving Children Choices 
 
We believe in adults helping young children to make choices about their 
behaviour and understand the consequences of what they do. We have seen 
that this is generally the most effective and empowering way to help 
children understand the acceptable limits and boundaries of their behaviour. 
 
An example of this may be: A child is throwing water across the water 
trough at other children. An adult may say: 
“x stop. You can choose. Stop throwing the water or you will have to play 
somewhere else.” 
 
x may choose to stop throwing the water and continue playing at which point 
the adult could comment on how well she is playing. If x threw the water 
again the adult would say: 
“x you have chosen to leave the water and play somewhere else.” 
The adult would support x to leave the water. Adults must give children fair 
choices and ones that the adult can easily carry out. 
 
Anticipating and Diffusing 
 
Adults can often see when an incident is about to happen: 
E.g. A child is painting in the art area and another child tries to join in on the 
first child’s painting. However the first child is clearly showing s/he does 
not want this. An adult observing this could support the second child to find 
some paper and paints and start their own painting. 
 
In circumstances such as these, adults can help the child find other 
equipment, take turns or move onto another activity if necessary. 
 
Time Out 
 
This is a technique that can be interpreted in many ways. At Tiverton 
Primary time out is used if a child has disobeyed the rules of behaviour over 
a period of time. For example, in the sand pit a child may be throwing sand in 
another child’s face. A request to stop would be made e.g.: 
“x stop throwing the sand at y.”  
If the child does it again, give them a choice: 



“x stop. You can choose. Stop throwing the sand or you will choose time out.” 
If x then continues to throw sand, say to the child: 
“You have chosen time out.” 
 
Place the child nearby on a chair and ask them to stay there for a specified 
period of time (e.g. 2 minutes.) We have a thinking chair for the child to 
reflect on their behaviour. We do not have a naughty chair. 
 
If a child will not stay in the same place for 2 minutes, a technique called 
mobile time out can be used. This is where a child stays with a member of 
staff for 2 minutes. 
 
Restraint 
 
Staff at Tiverton will hold children when necessary. The child will be held 
firmly but without being physically hurt. This step will only be taken when 
children are in danger of hurting themselves or other children by their 
behaviour. 
 
Removing shoes 
 
If a child persists in kicking other children or adults, the staff may make 
the decision to remove the child’s shoes until the child has calmed down. 
 

4. We use clear and specific language to acknowledge and praise 
children’s achievements. 

 
The staff give reasons when explaining how they feel to children e.g- 
“I like it because...” 
“I am really pleased with the way you...” 
 
At group/circle time staff use songs, role-play and stories to reinforce 
appropriate behaviour. This is also a good opportunity for the children to 
share, take turns and praise each other. Staff may make use of a ‘good news 
board’ or a ‘kindness tree’ giving details of positive actions carried out by 
individual children. 
 



5. We will communicate the Behaviour Management Policy to all 
parents/carers and staff. 

 
Copies of the Behaviour Management Policy will be available to all staff and 
parents/carers. This policy will be shared with parents/carers in the home 
visit/school visit opportunities before the children start Nursery or 
Reception.  
The policy will also be translated into community languages such as Turkish 
and Somali.  
 

6. We will listen to and discuss any issues that parents/carers may have 
concerning behaviour. 

 
We cannot fully understand a child’s difficult behaviour without the special 
knowledge and insight of parents/carers. Parents should be involved 
positively at an early stage whenever staff are finding a child’s behaviour 
challenging.  If you would like to discuss the behaviour policy or any aspect 
of your child’s behaviour please make an appointment to see a member of 
staff. 
 
Parents/carers are always welcome to make appointments with the head 
teacher if they have any concerns, but it is always advisable to discuss any 
issues with the class teacher first. 
 

7. We will evaluate and review the Behaviour Management Policy on an 
annual basis. 

 
The Behaviour Management Policy will be available for parents/carers in the 
Foundation Stage classes. It will also be given to parent/carers at the 
getting to know you home visit or when parents/carers visit the school for 
the first time. Governors will have a copy and new staff and students will be 
given the policy as part of their induction to the school. 
 
A review date is set on the policy when it is ratified by the governors and 
this review should not be more than a year away. At the time of the review 
the existing policy will be discussed by the staff and a revised policy will be 
drawn up. This review will be led by the Early Years co-ordinator. The 



revised policy will then be ratified at a governor’s meeting. The new policy 
will be disseminated and acted upon. 
 
 
 
 
 
How will staff model the behaviour which we hope to promote? 

 
The staff in our Early Years setting will: 
 

• Treat each other and the children with respect and kindness. 
 

• Plan for good behaviour. The curriculum will be planned to promote 
children’s social and emotional development. The organisation of the 
day should minimise times when children might be confused, feeling 
stressed or feeling unsure of what the boundaries are. 

 
• Greet people – Take the initiative! 

 
• Speak calmly and quietly, unless you need to raise your voice 

momentarily to divert a child from danger. Shouting frightens young 
children and can also make them ‘switch off’ and ignore what you are 
saying. 

 
• Where possible – Negotiate! Only intervene physically, holding a child 

if it is necessary. On some occasions it may be necessary to intervene 
very quickly because a child is in danger.  

On other occasions, it may be necessary to move a child away from a 
situation: on these occasions a child should be told s/he is about to be held 
or moved e.g-  
“If you don’t come with me now, I will need to hold your hand and take you 
in.” 
 

• Use sensitive methods of control to achieve order. 
 

• Move about calmly, always walking when indoors. 
 



• Focus on the positive, remembering that a child may only have been 
told what not to do. Address the behaviour but not the child. 

 
 

 
 
• Support each other :- 

 
-Practically e.g. enabling a colleague to have a few minutes time away if s/he 
is becoming stressed by difficult behaviour. 
 
-Emotionally e.g. recognising that a college may be upset or angry after an 
incident has occurred and encourage a colleague to recognise this and talk 
about it. 
 
-Professionally e.g. sharing approaches or strategies which you have found 
effective, reminding each other when necessary about our policy and 
challenging each other when it seems that our ethos or policy is being 
breached. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 

 Examples of Rules for Early 
Years 

 
1. We speak kindly to each other. 
 
2. We keep our hands and feet to ourselves. 
 
3. We walk in the classroom. 
 
4. We look after the equipment in our classes. 
 
5. We look after our plants. 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 

Strategy for dealing with Behavioural Issues 
 

You are concerned by a child’s behaviour OR you are challenged by the 
behaviour OR the behaviour is affecting other children. 

 
Ask yourself... 
 
 
 

What is being expected of the child?  
Is it appropriate for the child’s age/development?  

Is it stressful to the child?  
Can you/we reorganise it? 

 
If not... 
 
 
 

Have you made it clear what is expected and why? E.g. calmly and firmly,  
“It’s important not to throw sand. Sand can hurt people’s eyes.” 

Does the child understand or do you need to rephrase, demonstrate what 
you mean, use makaton? 

 
 
If that isn’t helping... 
 
 
Are the other children being looked after? Helped to assess how they feel? 
Are you being calm about how you feel? E.g. calmly, “This is making me feel 
very angry. If you throw sand again then I will have to move you away from 



the sandpit. You will have to stay with me until you are ready to play without 
hurting other children.” 

 
 
 
 
 
If difficult behaviour continues... 
 
 

• Share your concerns with your Nursery nurse/colleague. 
• Keep a log of when/where the behaviour occurs. Is there a pattern? 

Can we intervene to stop the pattern? 
 

 
If difficulties are continuing... 
 
 

• Meet with parents/carers to explain exactly what the child is finding 
difficult. 

• Acknowledge the carers special insight into the child. What do they 
think the child might be finding difficult. 

• How is difficult behaviour managed at home? Is there anything that 
we need to know about what I happening in the child’s home life? 

• Is the child happy in class? What does the child like to do? What is 
s/he interested in? Are there opportunities for this in the class? 

• Share and discuss information in your team meeting with a view to 
helping child’s behaviour. 

 
If you are still concerned 
about the child’s welfare, 
or about the safety/welfare 
of other children... 

 
• Involve Early Years co-ordinator and/or Head Teacher. 

• Target planning for child in question. 
• Place child on SEN register and implement an individual education plan. 



• Begin to involve other professionals e.g. health visitor, educational 
psychologist, speech therapist. 

 
 
 
 
 
This policy has been developed to support all children in the Foundation 
Stage; all staff who work with children in the Foundation Stage; all 
parents/carers with children in the Foundation Stage; governors; all those 
who may have contact with the school including students, interested visitors, 
members of the local community, inspectors and representatives of the local 
education authority. 
 
This document has been developed through discussion with the Early Years 
staff and reflects current practice within the school. 
 
This is a ‘working document’ and is open to review and change annually. 
 
Signed/Ratified______________ 
 
To be Reviewed_______________ 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 


